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Results 2
¢ Good managementis -
unrelated to gender and a
miXx of skills is essential. o
e The glass ceiling shouldno

€

‘Listening, multi-skilling are all
considered to be feminine traits, but I
think as a senior manager you need to
be able to multi-skill and if you can’t you
are not meant to be a senior manager.”
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libraries and statistical L

“They wanted to lift up women in T think I would probably always go

libraries... to improve the position of Ty out of my way for people trying to evidence reinforces this_ R
women, to make hours, access, pay, e o make it and I probably do that more R
prospects, access to training, creches PEPCIEICIL UL or women because I think they e @ Mentors, r0|e mOdels and

ey AImS sometimes need that boost more.”
SRR ¢  To discover the impact Interviewee SMO/Wi
of WIL on the profession.
¢  To discover how successful
women are in the library
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and care for children better.”
Interviewee WIL1 talking about WL
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%8 networking are important e
to increase confidence and -
encourage career e
progression. o
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QORI e Women still lack 250
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s Origin of Idea profession today.
- Feminist movement that ¢ . To identify future targets
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onfidence In their ability L
and aspirations can often -
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—-y  emerged in 1980 called for women in the profession. : : o
~{ Women in Libraries (WiL) be closely linked to family o

choices. S

SN * Potential barriers for s
o \ e Influenced by a feminist perspective. women still exist, including
N Oocus 18 interviews and a focus group of children, mobility and the s

[ ]

. management and/or management and/or ICT roles.
. [CTrelatedroles. Qualitative thematic analysis of
DL I L i Interviews supported by descriptive

Conclusion quantitative statistics.

Many of the original aims of Wil have been
achieved. Women are gaining promotion, $
with a significant number now holding senior -
roles. Flexible working, training opportunities,
mentoring and support is more prevalent. -
Work 1s still required with respect to childcare -
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“The childcare does end up falling on
the women as society doesn’t make it
easy for men to give up their jobs to
look after children.”

Interviewee SM10/WiL

[ ]

e Flexible working has
increased but not at senior ¥
levels.

e |CT inlibraries is increasing -

Amount of Men and Women Working in Academic Libraries from 1973-2007
(data acquired from SCONUL member institution lists and AGM minutes)

“I still think there is a prejudice
against flexible working in a
management position... It still is not
regarded as the right thing for a
manager to do.”

e [Men

90 e \Nomen
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responstibilities, flexible working at senior levels, - :z /\/?< s Interviewee SM11/WiL Opportunities for women N
, e s e 3 e

confidence levels and further training .
opportunities. -

ﬂ the forename is given
60

and/or Dr/Professor)
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although the stereotype still
exists that it is a male o

“When I look at how we are
introducing technology in libraries, we

' ; ' . have got some pretty good women who -
?(?;Pgeligg;s];tgg g;zz% tSLfIiZfL(;z %giigzgzt%fgz - are taking it forward, so it certainly domain. SN
OPPC . , Wl . isn't the sole preserve of men.” - - - o

many women getting involved with technological - Interviewee SM2 S o Skills associated with ICT S
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advances in libraries. Work is still required in .

S are both stereotypical male :::

L] ° [ ] ° L[]
L] L] L] L] L] = L] L]
raising awareness o roces tn Lroraries C. L e
, L] L] L] L] L] L] L] L]
[ ] L] L] L] o [ ) ) [ ] L] L] L] L] , L] L] L]
L] L] L] L] L] L] L] L]
raining opportuntties and the prouvision o - . S - o
L] L] L] L] L] L] L] L] L]
) L] L] L] L] L] L] Iv L] L] L]
L] L] L] L] L] L] L] . L] L]
rO e mO e S. ) L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L]
L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L]
) L] L] L] L] L] L] L] L] L] L ] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L]
L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L]
L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L]
L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L]
L] L] om0 LJ Ll , L] L] L] L] o L3 L4 L] L] L] L4 o Ld | L] [d LJ L] LJ L4 Ld [ 3 o ® L] L4 L3 - L] L] - L] L] L] LJ - L] o L] L3 L] (3 L3 L4 LJ L] L] L] e =m0 L4 J L3 4 L] L] [ d - L] L] L] o m o L3 4 Ld (4 L] L] L4 4 L] L] L] LJ - L] L] - L] o L] L3 L3 L] L] L] L] L] L] L] L] L] L] L] L]
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