Supporting lecturers to diversify their reading lists: the Broaden my Bookshelf Reading List Toolkit
Background
The University of Huddersfield Library launched its Broaden my Bookshelf initiative in October 2018 with the aim of diversifying its collection. The initiative came about as a result of a collaboration between the Library and the Students Union and BAME Ambassadors, and a shared desire to reflect Huddersfield’s diverse student body in its Library collection. We took the decision initially to focus on improving the collection in the area of BAME scholarship and then increased our scope to include material by and about the LGBT+ community from February 2019 onwards. The basic idea behind Broaden my Bookshelf is to encourage students and staff to suggest relevant books for us to buy for the Library and we have used a variety of events to promote this agenda. I have already written about the first year of Broaden my Bookshelf in this journal (McGuinn, 2020).
Focus on reading lists
In October 2019, the Library and SU Officers undertook a series of outreach events in the seven Schools of the University. We wanted to hear what students thought about diversity in their curriculum. In particular, those of us in the Library wanted to get feedback from students about the effect Broaden my Bookshelf was having on their reading, one year on from its launch. One of the questions we asked was about reading lists, whether students had seen any increase in the diversity of resources being added to their lists. The answers we received were not encouraging. 
In the spring of 2020, the Students Union and BAME Ambassadors undertook a reading list audit of sample reading lists across all seven Schools, looking at the gender and ethnicity of authors. This revealed that on average, only 4.73% of the items on Huddersfield reading lists were written by BAME authors. The average figure for white authors was just over 80%, with 15.26% of authors being classified as ethnicity unknown. This quantitative data, added to the qualitative data gathered from the outreach events, pointed to a real need to shift our focus towards lecturers and begin the job of supporting and encouraging them to include books from our diversified collection in their reading lists. 
We knew that we were not alone in having to tackle this issue. Research undertaken at University College London found “empirical basis for concerns that university curricula are dominated by white, male and Eurocentric authors” (Schucan Bird & Pitman, 2020, p.903). An analysis of reading lists at institutions in UK, Ghana, South Africa and Sudan undertaken last year at the London School of Economics similarly revealed a huge bias across all institutions (including the African ones) towards writers from the Global North (London School of Economics, 2019).
The conference that never happened
The Broaden my Bookshelf team (Alison Sharman, Laura Williams and myself) began discussing what we could do to address this issue. Our initial plan in the spring of 2020 was to launch our promotional activities to lecturers with a workshop at the Teaching and Learning Conference, an annual event at Huddersfield which takes place in June each year. Then the COVID-19 pandemic and consequent lockdown resulted in the conference being cancelled. For a while, along with librarians across the world, we turned our focus to moving our own core student support activities online, but when the dust began to settle in the early summer of 2020, we picked up the idea again and decided to begin building an online resource. With this Toolkit, as it came to be called, we hoped to achieve our aim of supporting lecturers to introduce some much needed diversity into the reading they recommend to students.
Toolkit platform, structure and content
We realised that we needed to put together a resource as quickly as possible, in order to provide support to lecturers during the summer vacation when most of them update their reading lists. For this reason, we decided to use Libguides as our platform. It was already in place so we had experience of using it. Additionally, we knew that as we already had support content available in Libguides, it was a format which was familiar to lecturers, so using it would make it easier to promote the Toolkit to them and increase the likelihood of it being adopted.
We spent a long time discussing the structure of the Toolkit because we knew that we would need to incorporate quite a high volume of content. We also wanted to use the Toolkit to explain about the decolonisation agenda and present lecturers with evidence of the importance of decolonising their reading lists. In the end, we decided to break the content down into five sections, each of which would have its own tab on the Libguide. 
I am only able to give a brief description of the content here, but the Toolkit is publicly available to view (University of Huddersfield, n.d.). The first section, entitled “About the Toolkit” provides an introduction and a hyperlinked contents page to give ease of access to the other sections of the guide. It also features a widget (designed by our colleague Andrew Strike) which showcases books purchased as a result of Broaden my Bookshelf. 
The section entitled “Why diversify my reading lists?” gave us the opportunity to persuade lecturers of the importance of the decolonising agenda and includes quotes and a short video from BAME staff and students. “How diverse are my reading lists?” is a checklist which we hope lecturers will use to assess their lists and see where they need to make changes.  “How do I get started?” gives advice and links to further resources, including websites, blogs and other library catalogues, including some belonging to universities in the Global South. We grouped books in “Broaden my Bookshelf Book Collections” by subject area for ease of use. We wanted to make sure that the Toolkit wasn’t just about books though, so we included guidance about locating diverse journal, web, film and podcast resources.
[bookmark: _GoBack]We launched the Toolkit in late July 2020 and promoted it to lecturers by email, on our web pages, on social media and through our monthly Library Newsletter. Coincidentally, we launched the Toolkit a couple of days before the publication of the Higher Education Policy Institute Debate Paper on decolonising curricula (Liyanage, 2020) which may have helped to fuel interest in it.
Evaluation
No formal evaluation of the Toolkit has yet taken place. It is too early as yet to do this and we are planning to do it in the summer of 2021. Anecdotally though, feedback from lecturers has been mainly very positive. A typical comment received from lecturers at the time of the launch was “This looks great!” One lecturer in Applied Sciences mentioned that it doesn’t feature enough book resources in their area, so this is a part of the collection we are looking to develop. In terms of quantitative data, the Libguides statistics show that the Toolkit has been well used, with 2311 individual views in the five months since it was launched. Interest in the Toolkit peaked in September when 1029 views were recorded, but it was maintained throughout the autumn with 324 views recorded in October and 258 in November. It will be interesting to see in the future whether this interest translates into diversified reading lists.
We are pleased that the Toolkit has been well received by our SU Officers. Our Equalities Officer Nurin Quresma said, “The toolkit is great for all academics and students as well. It is a start to ensure that academics are held accountable for making their reading lists more diverse and inclusive.” This was echoed by the SU Education Officer Tom Rolls, who stated, “This is a fantastic toolkit that brings together all of the essential information when it comes to tackling the attainment gap. Not only does it pull together the tools, but also states why this is important, which is crucial as we work to improve our institutions and support all students. This resource is so useful I have sent it to other institutions as an exemplary example that they are trying to implement themselves.”
Conclusion
There is no doubt that the tragic death of George Floyd and the resulting protests in support of the Black Lives Matters movement in the summer of 2020 has caused a renewed interest in decolonising curricula in British universities, but actual change is slow to happen. We recognise that, in common with many universities, not just in Britain but elsewhere too, our reading lists are currently failing to represent the diverse student body we are fortunate to have, and that this must change. We are pleased to be able to do a small thing to help this important change take place. We will continue to develop and promote the Reading List Toolkit in tandem with our growing collection of diverse library resources.
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