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Employment



• Many different types of disability

• Many different ways in which this effects 
employment



Disability Discrimination Act 

1995

• Employer has duty to make ‘reasonable 
adjustments’

• Scope of ‘reasonable adjustments’



Disclosure of Disability

• Should you disclose?

• When should you disclose, and who to?

• What can you expect if you decide to 
disclose?


